
Contact Details  
If you have any concerns regarding a young persons welfare, 
please refer directly to the young persons Pupil Support 
Teacher without delay. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Bo’ness Academy 

Gauze Road 

Bo’ness  

Falkirk  

EH 51 9AS 

 

Telephone No: 01506 822 028 

 

Website: www.bonessacademy.com 

Follow us on twitter: : @Boness_Academy 

 

Getting it right for every 
child in Bo’ness Academy:  

Protecting Children and 
Young People  

Avon House 

Forth House 

Kinglass House 

House Team Role 

Mrs C Reid Depute Head Teacher 

Mrs K Shcerczer PT Pupil Support (AVON) 

Mrs M Nicol Pupil Support Teacher 

Mr C Ralph Pupil Support Teacher 

House Team Role 

Mrs V McAuley Depute Head Teacher 

Mr R Latimer PT Pupil Support (FORTH) 

Ms A Milligan Pupil Support Teacher 

Miss N Anderson Pupil Support Teacher 

House Team Role 

Mr D Killin Depute Head Teacher 

(Child Protection Co-ordinator) 

Mr C McAlister PT Pupil Support (KINGLASS) 

Ms MA Munnoch Pupil Support Teacher 

Mrs S Clark Pupil Support Teacher 

Working together to  

Be The Best We Can Be 

Bo’ness Academy 

in Bo’ness Academy 



                                                                    
“child protection” means protecting a child from abuse or neglect. 
Abuse or neglect need not have taken place; it is sufficient for a risk 
assessment to have identified a likelihood or risk of significant harm 
from abuse or neglect. 

National Guidance for Child Protection in Scotland 2014 
 

 

Every adult has a role in ensuring the safety and wellbeing of children 
and young people. 

In educational establishments staff are in a position to contribute to 
the safety and well- being of children and young people – acting to 
challenge, minimize or prevent harm, to provide on-going support, 
and to educate about risks and how these can be managed.  All staff 
share the responsibility during both pupil hours an out-of-school 
activities. 

 

 

 Physical Injury 

 Neglect 

 Sexual Abuse 

 Emotional Abuse 

 Non-Organic Failure to thrive 

 

 

The following may be indicators of abuse: 

 Constant hunger 

 Constant tiredness 

 Inadequate clothing 

 Untreated medical problems 

 Compulsive stealing 

 Low self-esteem 

 Destructive tendencies 

 Non-attendance 

 Poor social relationships 

 Development difficulties or delay 

 

 

 Observe – be alert to indicators of abuse 

 Report –  

 Initial concerns to the young persons Pupil Support Teacher in 
the first instance 

 Any disclosure of abuse/neglect to the CP Co-ordinator             
(D Killin—Depute Head Teacher) 

 Record – as heard as soon as possible 

Thus you will be 

 Adhering to procedures and guidelines 

 Working within interagency guidelines 

 Sharing information appropriately 

 Seeking support and advice 

 Co-operating with other agencies 

 

The 5 categories of abuse 

What are the general indicators? 

How should you respond if a child confides in you? What happens next? 

What is my responsibility? 

 Child Protection Co-ordinator (Mr D Killin—Depute Head 
Teacher) contacts Social Work Services and liaises with PC 
Meikle. 

 Social Work Services and/or Police will check record and may 
decide to investigate 

 If suspicions are substantiated a case conference may be 
convened – requiring the most appropriate member of staff to 
provide reports, to attend the conference and to actively 
participate during the conference.  If the child is at severe risk 
emergency action may be required. 

 Child may require support 

 Member of staff may require support 

 

 

All staff should be aware that allegations of abuse can be made 
against them.  The following advice is offered: 

 

 Do maintain appropriate professional relationships with 
children and young people.  Be aware of professional 
boundaries. 

 Do not believe that it cannot happen to you 

 Do not rely on your good name to protect you 

 Do not arrange to see children on their own when there is 
no-one else around, unless you are required to do so as 
part of your job 

 Do not touch children except for care and safety 

 Do not use suggestive or sexist language 

 Be mindful of other relevant policies such as intimate care 

 

If you feel that a young person is becoming attracted to you or 
that you are attracted to him/her share this with your line 

manager or an appropriate member of staff. 

Protecting Professional Integrity 

What is Child Protection? 

What is our role? 

Do 

 Be accessible and receptive 
and reassure the child 

 Listen Carefully 

 Take what is said seriously 

 Reassure the child 

 Check out with the child what 
you heard with open-ended 
questions 

 Tell the child what will happen 

next 

 Make a careful record of what 

was said 

Don’t 

 Ignore, minimise or dismiss the 

child. 

 Express shock, anger or disbelief 

 Jump to conclusions 

 Try to get the child to ‘disclose’ 

 Speculate or accuse anyone 

 Criticise or approach the 

alleged perpetrator 

 Introduce personal         

information 

 Ask too many questions 

NEVER 

 CARRY OUT AN INVESTIGATION OR GATHER                         
PHOTOGRAPHIC EVIDENCE 

 PROMISE CONFIDENTIALITY 


